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Mr. O’Dell just received his Limited Manufacturing
Plant Journeyman Electrician License from the Oregon Building Codes Division. Mr. O’Dell has had
8000 hours of on the job training and 621 classroom hours before earning his license with a score
of 92%. Not only does this enable the AIC to leave
ODOC with a valuable skill that will help him
throughout the rest of his life, this program saves
the Department of Correction thousands of dollars
every year.
ODOC is updating the fiber optics, cameras, data,
and telephone systems throughout our many Institutions with the aid of Mr. O’Dell and other AIC’s
in the same program.

The education department is proud to announce
the newest GED graduate:

Myers, Brandon
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To all Adults in Custody at the Shutter Creek Correctional Institution
The Oregon Department of Corrections is committed to providing education, programs, and work experience for your benefit so that when you leave DOC custody,
you will have additional skills, education, and work experience that will contribute to
your success returning to the community.
Effective immediately, SCCI will begin implementation of a long-standing DOC tool
used to measure work performance. This tool will be shared with you when you are
evaluated on your work performance so that it is a transparent process. The work
performance expectations will help develop or improve positive work ethic while
providing meaningful and positive feedback, including areas that can be improved upon.
Work performance evaluations will be conducted for everyone in job assignments. The work performance evaluations will be considered with other factors, such
as custody level, off-site clearance (if applicable), conduct history, etc. for job change
assignments. This includes review for applicants seeking higher level positions that offer more PRAS points as well as for off-site work crews, and host agency work crew
positions.
We ask that you please review this form as it will be part of the a standard of measurement for work assignments and is directly related to helping you with a successful
transition back into the community. Every work position has a job/position description and expectations of work performance. This form is universal and applicable to
every pro-social job setting. It is our hope that you see this as an opportunity to
achieve or improve upon a positive work ethic that will be beneficial for you now and
in the future.
Thank you,
Corey Fhuere
Superintendent, Shutter Creek Correctional Institution
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Parenting Graduation Dec 21, 2018
10

Graduates

7 received 100% Attendance Certificates:
Mr. Rodriguez, Mr. McFarland, Mr. Roye, Mr. LaCorte, Mr. Noland, Mr.
Umbarger, Mr. Bloss
Picture from left to right Top Row:
Mr. Eppink Teacher's Aide, Mr. Rodriguez, Mr. Kaufmann, Mr. McFarland, Mr. Mendoza, Mr. Lenon, Mr. Noland and Ms Nelson, Parenting
Coach.
Bottom Row from left to right: Mr. Roye, Mr. LaCorte, Mr. Umbarger,
Mr. Bloss
Family member enjoyed the Graduate presentations and cake and Kool
Aide. Children played activities. Fun was had by all.
Guest speaker was Mr. O'Bannon who also congratulated the Graduates
along with Counselors, Ms. Baysinger and Ms. Lintner.
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TOASTMASTERS
...invites you to one of our upcoming meetings…
held the first and third Thursdays of every month.
The upcoming March meetings are on the 6th and 20th.
Be ready for the call-out at 6:00pm.
(The meeting generally lasts about an hour and a half.)
This is one of the best ways to learn how to present one's self in a
recognized, world-wide organization!
One of our members said...
“The way I look at it, every time, I have to fight my fear of speaking in public... When I do
my speeches at the Toastmasters meetings [it means] I won't have to struggle with that in
real life situations when I get out [like] talking to my PO, at the job interview, etc.”
Add some muscle to your communication skills and improve your ability to
communicate to those who can affect your future success:
Program Directors, Parole Officers...
Potential employers, etc...
Learn to run your own business by
developing critical communication skills.
Learn to think on your feet and
provide a professional response in any situation!
You may attend any meeting as a guest.

See You There!

There is no obligation to join.
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Incentive Level Overrides
SCCI offers incentive level overrides to inmates who have demonstrated that they can
maintain clear conduct while at Level 2 at this institution.
The following is information about when inmates are eligible for override consideration.
Incentive Level Override Minimum Standards:
 At Level 2 for at least 3 months.
 Housed at SCCI for a minimum of 3 months
 No Conduct Orders in the last 3 months
 No Misconduct Reports in the last 6 months
 No Program Failures in the last 3 months
If you meet all of these requirements, you may request an override by sending an inmate
communication form to Ms. Paluch in Administration. Once the request for override is received, your history will be reviewed, and a determination will be made on your override
status.

PRAS AWARDS AND CORRECTIONS
Every month you can request a printout of your PRAS awards for free up to
the 7th of the month. Kyte Ms. Wells, Accounting Tech, before the 7th of the
month, after the 7th printouts are $.50.
If there is day(s) that you weren’t awarded PRAS points for; what do you do?
Here are the step by step procedures:
Keep track of your time that you work every day.
If you find where you weren’t awarded PRAS points for the day(s):
Kyte your supervisor with the specific day(s) that you are missing
points for.
Have the supervisor verify and sign your kyte whether you worked
or not.
Send that kyte to Ms. Wells, Accounting Tech.
A PRAS correction is done once a week, Wednesday.
The correction will be reflected on your Trust account on Thursday
of that week.
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FOR YOUR COLORING PLEASURE
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Complete the grid so every row, column, and box contains every digit from 1 to 9 with no repeats in a row, column, or box

This Month’s Contest: Write in the correct answer below. Answer at least 12 correctly to be Page
put in 14
a

drawing for a chance to win a candy bar. Answer at least 15 for a second chance to win. Correctly answer all 18
for a third chance to win. Entries must be received by Wednesday February 20th. A total of 3 candy bars will be
given away. You can use these pages to submit your answers. One entry per person and only one answer for each puzzle.

To:

Ms. Paluch

From:
SID:

Dorm/Bunk:

1.

What popular move was banned from college basketball in 1967, to be reinstated in 1976?

2.

Who is the the all-time leading NCAA Division I scorer?

3.

Where was the first NCAA Men's Basketball Championship Tournament held?

4.

What school did NBA great, Larry Bird, play for in the NCAA?

5.

What was the first team in NCAA Men's Basketball history to start five African-American players?

6.

Which school's father-son (coach-player) duo "drew" up a great last second play to beat Ole
Miss in the opening round of the tournament in 1998?

7. Which 15th-seeded underdogs upset No. 2 seed, Arizona, in 1993?
8. What name did Arkansas give to its pressure defense style during the nineties?
9.

Which team won ten out of twelve Titles from 1964 to 1975?

10. What team won two consecutive Final Four Titles in 1991 and 1992, the first to do so since
1973?
11. What year saw seven players from the Final Four get drafted into the NBA?
12. Which 1980 team was known as "the Doctors of Dunk"?

13. What team shares second place with Duke for most consecutive Final Four appearances after
UCLA?
14. What non-sports related event led to the elimination of a 3rd place game in the Final Four?
15. Who is the only coach to win both an NCAA and an NBA title?
16. What do the 1985 Villanova team, the 1988 Kansas team, and the 1983 NC State team have in
common?
17. What is the only team to have scored over 100 points in a final?

18. What player scored the most points in a Final Four game?

